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OBJECTIVES - Polling Question 1 E
+ |dentify the Essential Practice Competencies for COR Credentialed = What year are you in for your Professional Development Portfolio (PDP)
Nutrition and Dietetics Practitioners framework. receification cycle?
* Recognize the impact of the practice competencies to future COR
credentialing, A, Year1
* Describe the interconnection with the scope of practice, standards of B. Year?
practice and standards of professional performance. C. Year3
D. Yeard
E. Year5
F. Motsure
| |
Polling Question 2 . Polling Question 3 E
* How relevant do you find the Professional Development Portfolio (PDP) + Do you know what competencies are?
leaming codes when mapping them to your Continuing Professional
Education (CPE) activities? A Yes
B. Notsure
A. | can always match andlor select a leaming code to an activity.
B. Sometimes its is difficult to match and/or select the leaming codes to
an activity.
C. |struggle with matching andlor selecting a leaming code to an
activity.
o o
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Polnnmuon 5 =3

* |5 your performance review based on competencies?

A, Yes
B. No
C. Not applicable, or | don't not know

PROJECT GOALS o=

+ Develop and validate national practice competencies for integration into
the PDP - Professional Development Portfolio, as a component of the
recertification process for RDs or RDNs and DTRs.
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CAP and QMC Workgroup

* Barbara L. Grant, MS, RDN, CS0

+ Steven E. Black, PhD, RD, CSSD

+ Terri J. Raymond, MA, RD, CD

» Darrin W. Schmidt, DTR

» Kathleen Niedert, PhD, MBA, RD, CSG, FADA
» Erskine R. Smith, PhD, RD

+ Kendra Kattelmann, PhD, RD, LN

» Karen Lacey, M3, RD, CD

Deﬂnmpetencies-DRﬁFT -

« A competency s a synthesis of knowledge, skills, abilities,
behaviors and other characteristics an individual must
demonstrate in order to perform work roles or
occupational functions successfully.

[— .

Tl Of Parscrves Uarua)iment

. . 2 i
. . - " . 4

A Ot & Jt)

» Doris V. Derelian, JO, PhD, RD, FADA —
 Margaret J. Tate, MS, RD & > 4
» Gretchen Y. Robinson, MS, RD, LD, FADA A A o
—_— C T_ — L — T-" ? —
Co mpﬁy Example - How aﬁnp&t&nc ies Applied?
1.1 Utilizes effective 1.1.1 Determines the purpose and objectives of
information gathering information gathering activities.
R 1.1.2 Develops, plans and gathers accurate,
comprehensive, relevant information.
(may inchude: dient interviews, focus groups,
meetings) )
1.1.3 Builds trust and rapport with others to
facilitate the information gathering process.
e o R
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Changing Jobs? by

John, RD accepled a position as
a consumer nutrition educator at a
supermarket. John worked the
last 7 years in an acute care
hospital,

How can competencies support
John in this new endeavor?

Remnﬁﬁgﬁﬁ' practice? i

Karen, DTR is retuming to work
after spending the last four years
at home with her children. Karen
recegnizes that many things have
changed since she was last
employed, including the use of
technology.

How can competencies support
Karen in determining her leaming
needs for retuming to her role as
food and nutrition service
manager?

Busine‘iﬁ’?jﬂcﬁ:e R

Keisha works as a dietitian in the
marketing department of a
corporate food manufacturer,
Keisha has difficulties determining
if the PDP is relevant to her
prafessional growth.

How can the competencies
support Keisha's efforts in
selecting PDP leaming activities?

= | -
PDP appllga'ﬁon of practice competencies

Leaming Meed Codes will transition to Competencies

Will make PDP more usefullrelevantto RDs or RDNs and DTRs,
employers, external accreditor(s)

AL S — el
= = s T s
How Du'e’ampetenmes Apply to Me? The Big Picture
+Transition to competencies does not mean retaking the registration exam
*Provide direction for future PDP resources fo help registrants measure
competence
e Al
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The Big Picture - The Big Picture -

Contitnsing iﬁﬁwnl[_‘u:luwim

Incre reness for Scope and Sour rofessional Direction
Standards of Practice _
* Professions develop documents or statements

There is an expected cut-back in about what the members feel are important
the facility and lay-offs may be in order to:

occurming. Sharon and Jean — Guide their practice,
mzﬁgen"f;:zr";e?h? ;f;ﬁ?l:m = Establish control c{var practice, all1d
and DTRs to encourage efficient = Influence the quality of that practice.
utilization of staff.

What resources can Sharon and
Jean share with their employer?

2 e -
as Source Docume

Com

= social policy statements

* Interconnectivity to the Academy

= scope and standards of practice Standards of Practice (SOP) and
Standards of Professional
- code of ethics Performance (SOPP)

— stale boards that operate under a practice act detailing regulations
to protect the health and safety of the public
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Tomprﬁve Scope Hﬁe
Resou
for the RD oi‘ RDH and for the DTR

Tomprﬂve Scope 'ﬁfme
Resou
for the RD or RDN and for the DTR

—

T o Barma

- B pdeemry of Wutrition and Derirboy boopr of
Caartrbian

ol L e ek

Al Al
Tomprmve Scope afme Tomprmve Scope ﬁﬁe
Resou Resou
for the RD or RDN and for the DTR for the RD or RDN and for the DTR
: I E—— —
=i
= :
- ;
A S -y
| Co e Sco e bfmpe ﬁ F k&
Re;nn%mv 7 The Sm Eracuce Dec o I
for the RD or RDN and for the DTR is an..

e

« online, interactive tool that pemits
an RD or RDN and DTR to
answer a senes of questions to
determine if a particular activity is
within his or her scope of practice,
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Deﬂniﬁ;fﬁrms <

~ alphabetical listof definiions developed by ~ == e

the Academy

— broad based; have implications for use
across the nutriion and dietetics profession = ———

— consistent with the reguiatory and legal
needs of the profession

1

= www.eatright.orgiscope (membars)

ryHealthProfessionats/c
ontent.aspxPid=6866

{non-rembers, Health Professionals WebPage)

e

compewncﬁﬂl

Knowle

m—

g Professional Development

#
S
%,f

* Continuing Professional
Education encourages ongoing
leaming

+ Literature suggest that it does not
ensure competence

« Demonstration of competencies
encourages public trust and
health care administration
confidence

- %y
Miller's A sment Pyramid

Performance assessment client and co-
waorker survey, Chart Review, Behaviour-
based imerview, direct observation

DOES
SHOWS HOW

(Performance)

Seenario Based Questions,

KNOWS HOW essays

(Competendcies)

(Knowledge) ENOWS Written exam

Norcini, J. ) BMY 2005:326:753-733
Al

| R &
Miller's Assessment Pyramid

Performance assessment: client and co-
waorker survey, Chart Review, Behaviour-
based imerview, direct observation

DOES
SHOWS HOW

(Performance)

Scenario Based Questions,

KNOWS HOW essays

(Competencies)

to SOP/SOPP - . -

Standards of Practice (SOP) and
Standards of Professional

Performance (SOPP)

Standards

) - R:tonale Siatements

®

Compelencies

(Knowledge) ENOWS Written exam « Perfomance « Quality Indicators
- Acon SN - Outcomes
Norcini, . J BMY 2003:326:753-753
=y o
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P

Model

Consﬁomp&t&nce

Develmenfo_rmanoe Rﬁ E,

The human resource department

is charged with developing
Consciously Consciously periomance review templates for
F “ all departments and has sought
Competent Incompetent feedback from staff.
Unconsciously Unconsciously How can the dietitian manager
Competent Incompetent support HR departments efforts?
P — —

Funcﬁmwsis Competency _ - L7
Frame & Sam ple

Level 1: SPHERES
Define an area of which someone acts, exists or has
influence or significance
Broad high-level wording that describe a group of
cOT and a focus area
the: major functions for effective performance

2: COMPETENCIES
Describe the identifiable components of expected
performance (knowledge, skill, judgment and attitude)

evel 3: PERFORMAMNCE INDICATORS
ibe an inter-related set of factors that define the
level of expected performance
Fz«d 4: PRACTICE ILLUSTRATION EXAMPLES

camples ko ustrate day-to-day performance of the
competency

Ferformance | Practice [Husirate Example

51 Dwmomsate 511 Adbereto  +  Fogapes in work safety trainisg sewicn, for cxasple: Sre-drills,
soommitsent lo polices,stmdardi ¢ Demostraies knowledge of logislation in terms of soope, material

patsest and o prisndre a2t ata vafcty shoety and Dbl ogrrments for contrelled
workplece wafiety.  rrlates i paient bniemcry.

=l otk . ey alety | Aaily activitien.

nadety. * Mcmitor and responds 8 all vendor recalluasd FIA alerts.

®  Demsnrsies sitsoon seareness by obaering Se ewvirommen.
anticipating posestial ridks amd weeking arince when nended
Istegrates mirction sd prevention meswes

®  Takes approprisie sciices 5 alig consisency with practics
envirommen e eviablinbed policies, legislation amd samdardh (for
enample, laboss laws, safiery leginkation, industry standards )

& Advocsses for chusges when risks are it fied by recommending
BTV
Diocamrets and racks incidences.

+  Parxipates in quality snprovement mibanves.

®  Emres e premicss &onod represent o phvsical safery bazard

Al
Critical Thinking and Declslon-making
Informatics
Researchand performance improvement
el . ety
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Outlin

==

- Ry

L _ 3

Projecﬁ List :

Environmental Scan

Communications with key stakeholders

CAP/QM working group develops framework and outline
Mational webinars to validate outling and identify gaps
CAP approve final outling

Item writing session

CAP/QM review of draftitems

Mational Validation Survey

CAPIQOM review of survey data

10. Modifications based on survey feedback

11. CDR Board review and approval

12. Approval of final document and national adoption

i pa ==

o m o s

b

i Bl St

PDP Immﬂun

« CDR anlicipates incorporation inta - — -
the POP process beginning with
practitioners completing their :
2016-2021 recertification cycle. : =

PRACTICE APPLICATIONS =

+ Visit the PDP Help Center or the COR booth to obtain hand-puts.

« Participate in the national validation survey when circulated in winter
2014

* Inform others (members, employers, colleagues etc) of this COR
initiatives.

* Monitor the CDR website to receive more information and updates.

+ Consider the competencies in day-to-day practice, when developing job
descriptions and performance reviews and selecting leaming activities.

ol ST

Questti' !

Ly
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Questions .

#

Questions .

&

Questions .

o
righa
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Questions .

&

Questions .

&
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